
POSITION DESCRIPTION ADDENDUM FOR: 
READING INTERVENTIONIST 

 
The information listed under Specific Essential Duties is in addition to the 
Elementary or Secondary Teacher position description.  Any additional 
information that may be listed under the other categories supersedes the 
information provided on the Basic Teacher position description. 

SALARY SCHEDULE & FLSA STATUS 
Position may be paid at certified assignment hourly rate (SA lane 01 step 02) if approved by HR 
Director and meets specific guidelines for non-exempt classification. 
SPECIFIC ESSENTIAL DUTIES 
Working with Tier Two identified students in a small group setting. 
Using primarily the instructional programs and curriculum approved by Washington County 
School District. 
Coordinating, communicating and collaborating with classroom teachers, staff developers, 
principals and parents of students receiving services. 
Maintaining a system of accountability for what is taught and student progress. 
Preparing an annual written report relative to the interventions provided. 
Attending all applicable training conducted during school hours. 
EDUCATION and/or EXPERIENCE 
A Bachelor’s Degree from a college or university and a minimum of three years teaching 
experience; evidence of ability to work in a collaborative environment; excellent communication 
skills.   
CERTIFICATES, LICENSES REGISTRATIONS 
A valid Utah Teacher License.  Must have or obtain LETRS certification. 
 
Prepared By:   Elementary Education Department Date: 03/22/2007 

Approved By:  Executive Director, Human Resources Date: 03/22/2007 
 

☒ Review       ☐ Revised By: HR Position Management Specialist Date: 12/02/2013 

☐ Review       ☒ Revised By: Assistant Director, Human Resources Date: 02/02/2018 

☐ Review       🗹🗹 Revised By:  Assistant Director, Human Resources Date: 02/27/2023 

 
 
EMPLOYEE ACKNOWLEDGEMENT OF RECEIPT: 
By signing below, I acknowledge that I have received a district approved position description for my 
current position.  I understand it is my responsibility to review the position description and direct any 
questions regarding the position description to my department supervisor or the Human Resources 
Department. 

Print Name:  
 

Date: 

Employee Signature: 
 
 


